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Dianella Heights Primary School’s vision “Soaring to new heights in excellence through unity” underpins
everything we do and drives us towards excellence in academic, socio-emotional, relational and
behavioural outcomes. Our school prides itself on the explicit and implicit teaching of our nine core values:

This policy is supported by:
The Department of Education’s Behaviour in Schools Policy and Western Australian legislation.
DHPS Student Services Team - SAER (Students at Educational Risk) Policy and Procedures,
including Individual Behaviour Management and Support Plans.
DHPS Wellbeing Team - Social and Emotional learning programs including Values Education,
Aussie Optimism, Zones of Regulation, Aussie of the Month

DHPS Parent Education Program — Triple P Parenting, as endorsed by the Department of
Education.

Reflective Behaviours

Rationale

Reflective Behaviours provides the student with the language and strategies to deal with conflict. It provides
students with the language of conflict resolution and enables them to develop self-awareness and the
capability to change behaviours. Importantly, it develops a platform for teachers to build a culture of
changing behaviour; not simply managing behaviour. Many potential conflict situations can be solved by the
students themselves; hence developing character through honesty, resilience and responsibility.

Beliefs

e Behaviour management should develop resilience and build students’ capacity to deal
with conflict.
Building positive relationships is central to behaviour management.
Acknowledging and rewarding positive behaviours assists the likelihood of repetition.
Behaviour management is about supporting students to behave appropriately.
Prevention of negative behaviours must be a priority.
Learning and behaviour are connected.
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Restorative Approaches

The school promotes a restorative approach to behaviour management. Restorative practice in schools
aims to manage conflict by repairing any harm caused by behaviour and by focusing on strengthening
relationships. Restorative practice values the individual and encourages learning from behaviour mistakes
by taking responsibility for repairing any damage done by them. It is about redefining behaviour
management as relationship management.

Restorative processes allow all those involved to have a say, think about what happened and suggested
ways that the harm can be repaired. This allows the student the opportunity to learn from their mistakes by
encouraging empathy with those who have been affected by the behaviour.

Classroom Behaviour Management Procedures

As well as promoting an inclusive culture of excellence and recognising student success through various
intrinsic and extrinsic positive means, the following procedures are implemented by all teachers to scaffold
student behaviour. The purpose of this is to promote a consistent, whole school approach to behaviour
management. Classroom teachers will establish their individual practices with their own class at the
commencement of each school year.

Traffic Light System
1. Green card — all students commence here: proximity, praise, reward, phone calls/emails home
2. Orange card - rule reminder/warning
3. Red card - time out, Buddy Class
4. Sent to office

In the case of severe misbehaviour or conduct on school grounds, the student will be referred directly to the
deputy principals or principal.

Good Standing Policy

Rationale

In early 2019, a directive was published by the Minister for Education on school violence, ‘Let's Make a
Stand Together’. This required public schools take action with students who fight, photograph or video any
violent actions and/or share them with any media or social media platforms. All public schools are also
required to suspend/exclude students who fight or make intentional physical contact with other students or
staff, or disrupt the good order that is expected in public schools.

The development of a Good Standing Policy is a mandatory requirement for all public schools in response
to the increasing incidents of violence in schools. This policy adheres to the Department of Education (WA)
2019 directive issued under section 232 of the School Education Act 1999 by the Director General.

Policy

At Dianella Heights Primary School, we believe the development of appropriate and acceptable behaviour
is a staff, parent and student responsibility. Its success is based upon the recognition of the dignity and
worth of all individuals.

Good Standing emphasises the importance of taking responsibility for negative choices students may make
and which may ultimately influence their safety and/or learning and the safety and/or learning of others.
Good Standing supports and works in conjunction with the DHPS Behaviour Management Policy and the
Department of Education’s Duty of Care policy.




Good standing is issued to each new student enrolled at DHPS and it is automatically refreshed at the start
of the new school year. Any decision to withdraw or re-instate Good Standing will be at the discretion of the
principal.

To maintain Good Standing at DHPS, students must not be involved in any major behaviour
breaches including but not limited to:
o Verbal abuse of other students.

Verbal abuse of staff.
Threatening other students.
Threatening staff.
Intimidating other students.
Intimidating staff.
e-breaches (technology misuse).
Inappropriate searches (explicit nature).
Logging into social media accounts.
Promoting/sharing of violence
Making inappropriate e-texts (explicit nature).
Sharing inappropriate searches, material, e-texts with other students.
Cyberbullying at school (as stated in Code of Conduct).
Fighting (automatic suspension).

o Damage to property.
o Physical abuse of other students (automatic suspension)
e Fighting (automatic suspension).
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Regaining Good Standing:
e Students will regain their Good Standing after negotiation with school staff and administration, on a
case-by-case basis.

Parent Contact Regarding Good Standing:
All parents/guardians will be informed about Good Standing at the initial parent-information evening
at the beginning of each school year.
This policy is available to all parents/guardians, at all times, via the DHPS website.
Students who lose their Good Standing will have their parents/guardians contacted to discuss the
circumstances.
When a student regains their Good Standing, their parents/guardians will be notified.

Students with Good Standing will be eligible for the following whole school rewards:
e DHPS honour certificates.
Classroom-based rewards.

Participation in interschool events or school-based faction/sports events.

Excursions and/or incursions.

Year 6 only - being a student leader, having a leadership position or graduation events, attendance
at school camp.

Represent DHPS in any interschool or community activities.
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Community Relations: Connect and Respect

GOVERNMENT OF
WESTERN AUSTRALIA

Department of
From the Minister of Education

Students, teachers, and staff members have a right to feel safe at school. We need to ensure our schools
are a safe learning environment - free from the threat of intimidation or violence.

The Education Department of Western Australia recently published the formal “Standing together against
violence” statement by the Honourable Dr Tony Buti MLA, Minister for Education. Ten actions have been
mandated for schools to implement, with the underlying intention of creating a safe school community for
all. Underpinning the statement is a call for all to show mutual respect, trust, transparency and cooperation.

What parents and carers can expect from
our schools

What parents and carers should not expect
from our schools

Communication between you and your school
is an important part of your child's education.
School communities thrive on open communication

Our staff have families and personal lives too,
and like all professionals, work at their best when
they have a quality work-life balance. Parents and

wherein staff, students, parents and carers have
opportunities to share good news, discuss issues
and maintain an open dialogue.

Schools are made up of hard-working and
dedicated professionals who will listen, care and
respond to your concerns and work with you to
resolve complaints. We have found over time
even the most challenging of circumstances can
be worked through. You can expect some of the
following from your school:

regular communication through school
approved channels

reports on your child's progress and achievement
celebration of your child's achievements
notification of any serious single issue

or ongoing issues concerning your child
scheduled opportunities to meet with

the classroom teacher

other opportunities to meet with the teacher,
by appointment

updates about important developments

in your child's class

notifications or invitations to school events
opportunities to provide respectful and
productive feedback.

All students need
access to a quality
education within safe
and secure learning
environments.

carers should not expect:

school staff to return calls after work hours
emails to be answered in the evenings

or weekends

access to teachers' private phone numbers

or emails

staff to meet with parents and carers, without
an appointment, during a school day

to be allowed on a school site if you have
harassed or been aggressive towards school staff.

You should contact your child’s school if:

you have concerns about your child’s academic
or social progress

medical issues arise or diagnosis changes

there are changes in family circumstances

there are safety issues or changes in behaviour
at home

social issues arise that could impact the safety
and welfare of students at the school

you want to make or reschedule an appointment.

Communication that interferes with teaching
and learning

speaking to staff disrespectfully or aggressively,
especially in front of your child or other students
expecting to meet with staff during the school
day without an appointment

visiting the classroom during the teacher’s
preparation time before school

using social media platforms inappropriately
and disrespectfully

malicious or judgmental gossip

By everyone playing a part in providing

safe, positive learning environments and
opportunities for our students, we enable
them to be the best they can be.




Communication methods

Electronic communication, such as email, is appropriate for short, non-urgent and positive forms of
communication. It is not appropriate for more complex or emotional situations. In these cases, parents
should request a face-to-face meeting so that issues can be given the time and attention they deserve. If in
doubt, speak to your school.

Parents have the privilege to be welcome on school sites. It is an expectation that parents abide by any
school guidelines, sighage, road rules and timeframes for leaving school premises stipulated by the
administration team in order for them to fulfill their legal obligations to the Duty of Care in Schools Policy.

Dianella Heights PS parents are required to:
e Visit your child’s classroom teacher as first stop for any queries, respecting their time and availability

Ensure their child’s regular attendance and punctuality at school
Attempt to arrange appointments and family travel outside of school hours/terms
Check School Stream daily for any important notifications
Communicate with all teaching staff, education assistants, school support staff, administration and
front office personnel in a respectful manner (including phone calls and emails)
Participate in a partnership for your child’s education by responding to classroom teacher
suggestions and DHPS Student Services team requests
Contact your child/children’s classroom teacher as early as possible if you have and questions or
concerns regarding the education, behaviour and development or wellbeing of your child/children.

Respectful Community Engagement

Expectations that promote learning, wellbeing and safety in all public schools in Western Australia.
Together we make a difference. We welcome parents and other members of our diverse community into
schools across Western Australia. Student learning is strengthened when school staff, parents and carers
are actively and positively involved in their education

Parents and carers and/or visitors
to our schools demonstrate this by:

Respectful
engagement

It is expected that parents and carers
and/or visitors to our schools will:

Culture

Communication

Collaboration

recognise every student is important
tous

contribute to a respectful school
culture

promote and model good behaviour
work together with staff to resolve
issues or concerns

respect the right of staff to
disconnect from work outside of
school hours

share responsibility in creating safe
and secure learning environments

be mutually respectful

act as positive role models
actively help to solve concerns

use the school's communication
channels and processes to address
concerns

work with the school to provide a safe
and productive learning environment
ensure your child attends school ready
to learn

know and support the school's
Student Good Standing Policy
schedule meetings at an agreed time,
for an agreed purpose
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respecting the diversity of our schools and the right
to an education for every child

always communicating respectfully about our
schools and our staff

not engaging in malicious or judgmental gossip in
person, in writing, or on social media; about our
students, staff and school community members
raising concerns early with a staff member, the
principal or the Department of Education directly
understanding sometimes compromises are necessary,
to find an acceptable solution to concerns raised
understanding that obstacles, barriers and
disappointments are part of the growth journey
supporting children and young people to work
through difficulties and build resilience

appreciating that school staff may not be available
to respond immediately

knowing that staff will respond to appropriate
communication when they are able

requesting a meeting to discuss any concerns about
your child's education — allowing staff time to
prepare and appreciating their time may be limited
not using offensive, insulting and derogatory
language; and inappropriate conduct

being kind when interacting with others

maintaining professional relationships that are
open, honest and respectful

taking responsibility for your child arriving and
leaving school safely on time every day
supporting your child to understand and follow
the Student Good Standing requirements
scheduling an appointment to meet with the
teacher or principal




GOVERNMENT Ol
WESTERN AUSTRALIA

Department of
Education
Standing together against violence

This guide has been created to make it clear about what is expected when parents and school staff
engage. It provides practical ways in which parents, carers and visitors to schools can contribute to creating
a better culture, improved communication and greater collaboration. It's about strengthening these
important partnerships and sharing the responsibility of caring for our children.

“Students, teachers and staff members have a right to feel safe at school. We need to ensure our schools
are a safe learning environment — free from the threat of violence.” Hon Dr Tony Buti MLA 2023

Our implementation of these updated actions will demonstrate the principles
of fairness, inclusion and respect.

Principals to suspend students who attack other students, start fights or share and promote violence
* Automatic suspension for students who attack other students or instigate fights.

» Automatic suspension for students who choose to film or share fight content or promote violence.

* Principals to develop a behaviour plan with families for the student'’s return to school.

Principals to automatically move to exclude any student who physically attacks school staff

* After a physical attack, principals will immediately start an exclusion process.

* 'Exclusion’ means the student is removed from a particular school permanently or for a specified period of time.
* Exclusion orders can only be made by the Director General.

* An exclusion order can be made to direct the student to attend an alternative school or education program.

Alternative learning settings for the most violent students

* Every student has the right to an education — however some need intensive behaviour support.

« Alternative learning settings provide programs for students to continue their learning.

* These programs have been expanded to all education regions and support positive behaviour change
in violent students.

Clear advice for principals, teachers and education assistants on authority and responsibility
to take action

* New protocols and guidelines to help support safer schools.

» Clear expectations to ensure respectful engagement with schools.

* This includes protocols to help build respectful school cultures, and productive collaboration and communication.

Provide training and support for school staff

* Provide a range of training options to support schools to increase pro-social behaviour and reduce
coercive behaviours.

* Support schools to implement the Quality Teaching Strategy.

* Targeted support for schools with high incidence of violence and aggression.
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Enhance ‘good standing’ requirements

* Expand loss of 'good standing'’ to include students who share or promote violence.

» Every public school to review its 'good standing’ requirements.

* Students who lose ‘good standing’ for violent behaviour will have privileges removed - such as being banned
from school social activities.

* 'Good standing’ can be re-instated after the student has demonstrated positive behavioural change,
as decided by the principal.

Support programs for parents with clear expectations

* Internationally-recognised Triple P — Positive Parenting Program offered free to all Western Australian
parents.

* Clear expectations for parents to engage respectfully with schools.

Action 8

Ensure schools are ready to respond to incidents of intruders or external risk

* Provide advice through the Incident Support Unit to support schools to prevent, prepare for, respond to,
and recover from a range of incidents.

» Establish protocols with police to deal with incidents of extreme violence.

* Provide training and targeted support for principals.

Continue a community conversation about violence in schools and online
* A consistent message for parents to set clear expectations of behaviour.

* Delivery and implementation of ‘Connect and Respect’ resources.

*» Clear approach to manage adult behaviour that impacts learning.

Give young people a voice and let them identify actions they believe could address violence in
the community

* Harness the views and ideas of the WA Student Council.

» Continue focus groups with students to share their views on violence.

* Support young people to recommend solutions.

Department of Education schools are committed to providing quality education to all
students in a safe, inclusive and caring learning environment. We value working
together with parents and families as critical partners in student learning outcomes.




